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Activity Report
Academic Year 2022-23

Date: 07- October -2022

Department/Committee: Department of Economics

Title of Activity/Program: Career in Securities Market

Resource Person/s (if any): Mr. Nikhil Shinde (Assistant General Manager,
National Institute of Securities Market, Mumbai)

Number of beneficiaries: 100

Short description of activity/programme:
The program has been organized with the aim of introducing the students to the
securities market in India, the functioning of the securities market and the various

career opportunities available in the securities market.

Name of Organizer/Co-ordinator:
Mr. Anil Sutar

(Asst. professor, Department of Economics)
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Signature of Organizer/Co-ordinator:
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Mahila Mahavidy a1y, Karad Mahila Mahavidyalayas, Kersa
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Well Come Of Resource Person

Speech by Resource Person Mr. Nikhil Shinde

IQRC Co-~rdinator ncipal
Mabhila Manavnvaiaya, Karad Mahila Mahavidyataya, Caree



Anchoring of Program by Mis. Rupali Pawar
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Shikshan Mandal Karad’s
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Activity Report

Academic Year 2022-23

Date : 20/03/2023 to 25/03/2023
Department/Committee : Department of Commerce

Title of Activity /Program : Employability Enhancement Program
Chief Guest : Hon. Swati More

Presidential Address : Prof. Dr. Ila Jogi

Co-ordinator : Mr. Gujar K. S.

Number of Beneficiaries : 42

Short Description of activity / programme:

Mahila Mahavidyalaya Karad and Mah?ﬁdra Pride Classroom, Naandi
Foundation Has jointly organized 5 days Employability Enhancement Program
from 20/03/2023 to 25/03/2023, on this occasion Hon. Swati More Madam,
Freelance Trainer has giv\en valuable training guidance to the Students. This is the
unique CSR initiative of t‘hé Mahindra group of Companies, as part of their

mission to skill and make the young girls employable across the country.

Name and Signature of Co-ordinator

rincipal
IGAL Co-ordinater Mahile Mahavidyalaya, Karag
Mahila Maha-uyaiaya, Karag

Gujar K. S.
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Activity Report

Academic Year 2022-23

Date : 11March 2023
Department/Committee : Department of Psychology

Title of Activity /Program : Personality Development Workshop
Chief Guest : Dr.A.P.Margam

Presidential Address : Prof. Dr. Parag Sontakke
Co-ordinator : Dr.P.B.Darure

Number of Beneficiaries : 90

Short Description of activity / programme:

Mahila Mahavidyalaya Karad and Sadguru Gadage Mabharaj
Mahavidyalaya, karad Has jointly organized workshop on Personality
Development under Lid college program. Df.A.P.Margam has given
valuable training guidance to the Students. In this workshop Students get
knowledge about How to develop your personality with using simple skills,

Techniques to improve ur body language.

Name and Signature of Co-

ordinator . .fjir%ﬁ)
Mahila Mahavidyaiaya, Karad Mahila Mahlvul!pl:lf'- Karet }

Dr.P.B.Darure
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Shikshan Mandal Karad’s
Mahila Mahavidyalaya , karad

Activity Report

Academic Year 2022-23
Date : Dec.to April
Department/Committee : Department of Psychology
Title of Activity /Program : Counselling Course
Coordinator : P.B.Darure
Faculty :  S.RKetkar
Number of Beneficiaries : 15

Short Description of activity / programme:

Mahila Mahavidyalaya Karad Department of Psychology organized
4 months Counseling Course under Skill Development. The Counseling
course objectives are to understand perspectives and practice in
Counseling,to focus on the various issues involved in Counseling and to
develop the skills in preparing tools for Counseling. Dr.P.B.Darure and
ketkar S.R.has given valuable training guidance to the Students. Duration of
the course is 4 months Students get practically basic knowledge of

counseling and case history also.

W (\ﬂ);ﬁ%‘,—) Name and Signature of Co-ordinator
¢ Colordinatof @y\/t/

-or Karad Principal
M;him Manavidyay Tl e Mahavidyalaya,

Dr.P.B.Darure
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MAHILA MAHAVIDYALAYA, KARAD & S.G.M. LEAD COLLEGE, KARAGZ

Date: Saturday, 11 March, 2023

Attendance Sheet (For Student’s)

Time -1

0.00 am

Subject: Workshop on Recent trends in Commerce & Management Sector

Department: Department of Commerce
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MAHILA MAHAVIDYALAYA, KARAD & S.G.M. LEAD COLLEGE, KARAD

Date: Saturday, 11 March, 2023

Attendance Sheet (For Teacher’s)

Time — 10.00 am

Subject: Workshop on Recent trends in Commerce & Management Sector

Department: Department of Commerce

' Sr. No Name of Teacher College Signature
. : _~
V) DY peyuw o o P T =1t
2D (A OreR . Rt f3os ™l 4 wﬁ,@/
) —fm?w? kulkoxnd 8. A ek W
—”—-‘-i—\f D A ohe e aov j . M0k g m\h\%
51} prof . pawar £ 4. MAols Toer
6D | Ascl 6l gathwad I L. e T Galhuod
7. | Aosd. Dot Dedil A N.COR Eﬂn'/\
8. \/Sﬂa;{af} ~ ‘)/nm,na'f‘ ?TMJ W,C.K Wﬁ
9| Gwar KB Shivay M. el Hpih,.
10 | Kafkar Vaichali Man&?j!» Ml e
A 2 —
T e s
Co-ordinator neipa o
= '_Hiﬁﬂamlﬂaahawoyralayﬁ,”kiﬁu Mahiis Mahavicyatays, Kprea




Mr. Gujar K. S.

Head, Dept. of Commerce,
Mahila Mahavidyalaya, Karad.
Date: 14 March, 2023

Report of the Lead College Programme: Workshop on “New Trends in

Commerce & Management Sector” organized on March 11, 2023

The Department of Commerce, Mahila Mahavidyalaya, Karad organized a workshop
on the ““Recent Trends in Commerce & Management”” in Collaboration with Sadguru
Gadage Maharaj College (Lead College) on March 11, 2023. Shri.Ganesh Ramesh Vaskc of
L. B. S College Satara was the Resource Person. 119 Students of the Lead College Cluster
and the host college and 10 teachers participated in the same.

Details of the Expenses incurred on the programme are as follows:

1. Honorarium 500.00
2. Felicitation of the guests 95.00
3. Tea and Refreshment (Guests) 80.00
4. Refreshment to participant students 2500.00
5. Photographs 250.00
Total 3425.00
Attachments:

Attendance sheets, bills, letters (photocopies), Photographs.

—
IQAC Ge-ordinator éﬂncln'

Mahila Mana:iey aiaya, Karad Mahile Mahavidyaleys, Kereq




Shikshan Mandal Karad’s
Mahila Mahavidyalaya, Karad
and
Lead College S.G.M., Karad
Activity Report
Date: March 13, 2023
Department: English
Title of the Programme: Workshop on “Translation as an Art”
Resource Person: Prof. (Dr.) Sunil Sawant
Number of Beneficiaries: 90

Name of the Organizing Committee: Department of English

Short Description of the Programme:

The department of English had organized a Workshop under Lead College Scheme, Shivaji
University, Kolhapur on “Translation as an Art” on March 13, 2023 at 9.00 a.m. at the
college. The programme began with watering the plant by the dignitaries. It was followed by
a welcome and prefatory speech by Dr. Snehal Prabhune, Prof. and Head Dept. of English
wherein she raised pertinent questions regarding required qualities of a translator,
possibilities of translating everything from the source text, consideration of sense and /or
essence of the source text and whether a translator translates the author’s views or it is his/her
understanding of the authors views.

Prof. (Dr.) Ujjwala Tathe introduced the resource person Dr. Sunil Sawant, Prof. and Head,
Dept. of English, Kisan Veer Mahavidyalaya,Wai. Dr. Sawant himself is a translator and has
translated 3 books from English into Marathi.

Dr. Sunil Sawant in his speech brilliantly elaborated on various nuances of translation.
Beginning with definition of translation, he expounded on word to word and sense to sense
translation, its cultural aspect, power-politics in the translation process, various strategies —
glocal, local, foreignization and domestication. He concluded his speech with touching upon
opportunities for a practicing translator in modern times.

In the presidential speech by Prin. Prof. (Dr.) Ila Jogi, she spoke on the art of translation and
its need in the changing educational scenario. The programmes concluded with a vote of
thanks by Dr. Parag Sontakke, the vice- principal and Asst. Professor, Dept. of English.

_Pp

W el Principal :;-aﬂ
. -ordinator vy
Mahila ahavidyalaya, Karad n:ﬁﬁiﬁ%i-dﬁhyamd

The programme was hosted by Ms. Muskan Sande, a B.A. II student.




Shikshan Mandal’s Karad
Mahila Mahavidyalaya Karad

Activity Report
Date - 14-03-2023
Department- Department of Hindi
Title of activity/ program Literary and Social Contribution of Kabir
Resource person Asst. Prof. Sachin Madan Jadhav

Number of beneficiaries 90
Short description of the activity/ program —

Dept. of Hindi, Mahila Mahavidyalaya, Karad had jointly organized one day workshop with the l.ead
college Sadguru Gadage Maharaj College, Karad on 14-3-2023 on the * Literary and Social Contribution
of Sant Kabir”. The Chief Guest and Resource person, Asst. Professor Sachin Jadhav while expressing
his views on the literary and social contribution of Sant Kabir, praised Sant Kabir as the proponent of an
idea of God as ‘Nirguna’ and ‘Nirakar’. He further explained Kabir believed that religious practices
performed in the name of God are in fact superstitious hypocrisies which are harmful for the society. In the
Presidential speech Principal Prof. Dr. Ila Jogi said that today we need to imbibe the humanitarian teaching
of Sant Kabir.

%I// ".-‘__ i J\
Y e 0. “Principal
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Shikshan Mandal Karad’s
Mahila Mahavidyalaya, Karad
SGM Lead College Programme
Workshop on ‘Balanced Diet for Healthy Life”

Report

Date: 11.04.2022

Department/ Committee: Department of Home Science

Title of Activity/Programme: Workshop on “Balanced Diet fot Healthy Life”
Number of Beneficiaries: 95

Short Description of the Activity/Programme:

Department of Home Science has organised workshop on ‘Balanced Diet for Healthy life” on
March 9, 2023. The resource person of the workshop Dr Varsha Patil and dignitaries on the stage
inaugurated the workshop by lightning the lamp and Saraswati Pujan. Smt .Rupali Pawar
explained the objectives for organising the workshop.

Prin. Prof. Dr Ila Jogi welcomed and introduced the resource person Dr. Varsha Patil for her
contribution in academic. Dr. Varsha Patil delivered a speech on balanced diet for healthy life
and explained that healthy life style can be attained by maintaining balanced diet and keeping
into consideration to meet all the essential nutrients in required amounts and proper proportions
which can be achieved through blend of basic food groups.

Prin. Prof. Dr. Ila Jogi delivered presidential speech. She focused on need of balanced diet for
maintaining good health and parameters of health i.e. physical, mental, social and spiritual
health. Nutritious Diet of adolescent girls is very important as it affects the health in future. 95
students and 6 teachers were present for the workshop Smt. Sonali Gavade proposed vote of
thanks. Smt. Swapna Ketkar did compering of the programme.

Co-ordinator ; WW Prof. Dr. Ila Jogi

iIQAC (o-ordinator

Principal
Mahila Mahavidyalaya, Karad rincipa

Principal
Mahlla Mahavidyalaya, Karad



Shikshan Mandal Karad's
Wlahila Mahavidyalay, Karad

Activity Report
Academic Year 2022-23

Date . 206- Sept -2022
Department/Committee : Department of Economics
Title of Activity/Program : Entreprencurship Devilopment

Resource Person/s (if any) : Smt. Sarika Patii, Smt. Shubhangi Pawar, Smt. Vaishali Dubal
. Number of beneficiaries 275
Short description of activity/progranuie:
The program was organized with the aim of informing the students about the importance of
entrepreneurship in the present scenario, various employment opportunities arising from
entreprenewrship. along witn the various skills and knowledg: required to start any
entrepreneurship
Mr. Rupali Pawar, Departmeat of Economics, Mahila Mahavidyalaya, Karad, was introduced
the program. Also, as the presicdent of the program, the principal of the college Prof. Dr. Ela

Jogi was present.

Name of Organizer/Co-ordinator:
Dr. Anil. Sutar
(Asst. prof, Department of Economics)

Signature of Urganizer/Co-ordinator:

[l
¢ o-ordinator

Mahila Manaviayalaya, Karad rinctpal
Mahiis Mahavidyalaya, Karag
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Guidance by Chief Guest — Smt. Sarika Patil



Presidential Address by Principal Prof. Dr. Ila Jogi

Program Introduction by Mis. Rupali Pawar



Shikshan Mandal Karad’s
Mahila Mahavidyalaya, Karad

Activity Report of Mathematics Quiz
Academic Year 2022-23

Day & Date : Thursday, 22/12/2022
Department/ Committee :Department of Science - Mothemaltice & Ghakistics
Activity Programme : Mathematics Quiz
Chief Guest : M.M Mallapure
: Smt. S.N Patil
Presidential Address : Dr.Ila Jogi
Co-ordinator : Mamta S Khatri
Number of Beneficiaries :30

Short Description of Activity/Programme:

Mahila Mahavidyalaya, Karad, Department of Science Organized Mathematics Quiz
Competition on 22" December, 2022 in Conference Hall. The Chief Guest M.M Mallapure and Smt.
S.N Patil deliverd speech to the students on importance of Mathematics in day to day life.30 students
actively participated in the Quiz.

The Maths Quiz Competition was organized as a stimulating and engaging activity to
enhance the mathematical skills and problem-solving abilities of the participating students. The
event aimed to create an environment of healthy competition while promoting teamwork and

“itical thinking The competition consisted of several rounds, each designed to challenge different
aspects of mathematical knowledge. They were Multiple choice Round, Problem solving round,
speed round, team round.

The Maths Quiz Competition provided an excellent platform for students to showcase their

mathematical prowess and cultivate their problem-solving abilities. We thanks to the organizing
committee, volunteers, and participants for making this event a successful.

Name of Co-ordinator
Miss. M.S Khatri

My

QAC Co-ordinutor —
Wiahila Mallavidyalaya, Karad Principal
= Mahila Mahavidyalaya, Karad

e~ .
IQAC Co-ordinator
Mahila Mahaviayalaya, Karad rinclipal

Mahila Mahavidyaiaya, Karas
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Shikshan Mandal Karad's
Mahila Mahavidyalaya, Karad

Activity Report of AIDS Day

Academic Year 2022-23

Day & Date : Thursday, 01/12/2022

Department/ Committee : Department of Science —Zoo\ogﬂ & Mi’cn‘obiu\oglj
Title of Activity / Programme : AIDS Day

Special Presence : Dr. Jadhav

Presidential Address : Prof. Dr. Ila Jogi

Co-ordinator : Dr. Ujwala Tathe

Number of Beneficiaries 100

Short Description of Activity/Programme:

Mahila Mahavidyalaya, Karad, Department of Science Organized Aids Day on 1%
December, 2022 in Conference Hall. The Chief Guest Prof. and Head of Gynecology &
obstetriciran KIMS Karad Dr. Jadhav gave information to students about the AIDS
awareness, precaution, preventions. The Chairman of this meet, Principal Prof. Dr. Ila Jogi
addressed the students. Poster competition and Model presentation was also held on this
day.40 Students participated in Poster Competition and 10 students displayed their models.

The purpose behind organizing AIDS Day was focused on causes, mode of

transmission, management and prevention of HIV AIDS. %w&"—"
Name bf Co-ordinator

Dr. Ujwala Tathe

IQAC Go-ordinator Priq:tjjal
Mahila Mahlavidyalaya, Karad Mahila Mahavidyalaya, Karad
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Est. June 2008

Gramin Vikas Shikshan Sanslha,Undale's

Arts & Commerce College

Undale, Tal Karad, Dist Salara Pin- 415 1

18 i Tel. (02164) 256609

Out ward No.

Date.

Letter of Invitation

oWt Weawd N Sll2o0n. 04 Date :09/12/2022

Asst.prof. Shinde A.V.
Department of Sociology

Mahila mahavidyalay Karad.

Subject: Invitation letter for "Chief Guest"

Respected sir,

We are really please to invite you as a chief guest on "10th December Human Rights
Day" on Saturday Date 10/12/2022 at 10am,

Truly Yours,

WC Fringipr

its & Cornme - ¢,
(7! ﬁb Undeabe, Ta Karasd, Dy

Principal
g Mahils Mahavidysiaye, Keddw
Mahila Mahavidyalaya, Karad® -




Est. June 2008
Gramin Vikas Shikshan Sanstha,Undale's

Arts & Commerce College

Undale, Tal, Karad, Dis!. Satara Pin- 415 118 B Tel, (02164) 256600

Out ward No. Date

oukward Ne QZ/Q.L\LL 23
Letter of Thanks.

Date 10/12/2022

To,
Asst.prof.Shinde A.V
Department of sociology
Mahila mahavidyalay Karad
Sub-: Thank you letter for being a Chief Guest
Respected Sir,

We want to thank you for coming'Art's and commerce College Undale . we really

appreciate you for the message you have given to the students. your guidance will helpful to
our students.

ThankingY u,
UL\
; ,c F-)nn(:! in ]
Alts & Comny y -
- Unesta, Ta ko,

ipal
-ordinatot Princ
Mahila Sasz'idyalaya. Karad Mahila Mahavidyalaya, Karaa
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o2, SADGURU GADAGE MAHARAJ COLLEGE, KARAD

"EdUCat/oO

| Karmaveerl ° Website : www.sgm.edu.in E-mail : sgmkarad@yahoo.com

4

(AN AUTONOMOUS COLLEGE - Affiliated to Shivaji University, Kolhapur)

Q

2

3 VIDYANAGAR, Pin - 415 124, Dist. Satara (M.S.) INDIA P.O. Box No.3
= Ph. Office : (02164) 271346 Fax. (02164) 271346

ARTS, SCIENCE, COMMERCE & VOCATIONAL (Junior & Senior) JEI™:

C

% Enncipgl Accredited A" with CGPA 3.63 by NAAC @ IS0 9001 : 2015 Certified College Poainahan 3
Dr. Mohan Rajmane - . Dr. Karmaveer Bhaurao
& | © RUSA Beneficiary & NAAC Designated Mentor College ®
ise. Fn Jr. College Index No. j.21.02.003
Ref.No. A4 /9 \ 022 -2 X Date: 58 ,OQ_\Q@?j
L To,

Dr. Akhilesh Vishwasrao Shinde
Mahila Mahavidyalaya, Karad

Sub: Invitation for NET/SET Coaching Programme 2022 - 2023 as a
resource person.

Respected Sir,

It gives me great pleasure to inform you that our department of
Sociology is organizing a series of lectures for NET/SET aspirants. | am kindly
inviting you as a resource person,

Please share your valuable experience with these aspirants.

The schedule of lectures is mentioned as below.
Date: Tuesday, 14/02/2023 Time:- 10:00 - 12:00 am

With warm regards.
Yours faithfully,

Co-ordinator | (;;\A/ b
Mahila Mahaviayalaya, Karad L Principal,

"inciﬁal Sadguru Gadage Maharaj College, Karad
Mahlla Mahavidyalaya, Kerae
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Estd.: 1954
o2, SADGURU GADAGE MAHARAJ COLLEGE, KARAD
o .
.o°\ {P% (AN AUTONOMOUS COLLEGE - Affiliated to Shivaji University, Kolhapur)
§ 3 VIDYANAGAR, Pin - 415 124, Dist. Satara (M.S.) INDIA P.O. Box No.3
o ?,’ Ph. Office : (02164) 271346 Fax. (02164) 271346
" IKarmaveerl Website : www.sgm.edu.in E-mail : sgmkarad@yahoo.com
ARTS, SCIENCE, COMMERCE & VOCATIONAL (Junior & Senior)
it Accredited A” with CGPA 3.63 by NAAC @ 1S0 9001 : 2015 Certified College it o
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To,
Dr. Akhilesh Vishwasrao Shinde

Mahila Mahavidyalaya, Karad

Dear Sir,
I take this opportunity to express my sense of thankfulness to you having

been a resourceful expert for the NET/SET coaching programme in Sociology on
the topic entitled ‘Classical Sociological Traditions: Auguste Comte, E. Durkheim,

Max Weber, Vilfredo Pareto, G. H. Mead, C. H. Cooley’.

Your deliberations at the event really proved to be a great impetus for all
the participants to enhance their understanding of the content.

Thank You!

/
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IQAC/Co-~riinator Mahiia Mahavidyalays, Karao
Mahila Mahaviuyaiaya, Karad

fw Principal,
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To,
Mr. Sutar 2. U.

( Mahlla Mahavidyalay, Ka: (

Sabject @ tvitation i s ‘esource person for pues: lecture

Respeacted Sir,

I is my great pleastire to invite YOu éis rascurce person for Budget
2023.2024 ~ organized by our Colle 1a

[ requeet you 1o giye
our students gn tha topic . You:

your valuable guidance fo

ectarz s nenaficial for all s Sudents in our Coiloge

lhere by request to you to < ma for givirg you ‘aluadle guidance tg us on SHttsrday AL

12.00 pm in our College.

Thanking You

e \ \ }
- \J 1 .
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PHYSICAL EDUCATION AND SPORTS ”
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Special Issue 013- “RECENT TRENDS AND CHALLENGE IN November- 2022

U A Afgard deree

MISS. SMITA BHALCHANDRA JAGTAP'
DR. MAHENDRA ANANDRAO KADAM-PATIL’

1. Director of physical education, Mahila Mahavidyalay, Karad Dist: Satara (Maharashtra)
E-mail:mailme_smitajagtap @rediffmail.com
2. Recognized PG Teacher and Research Guide, Shivaji University, Kolhapur
HOD, Department of Physical Education and Sports, VenutaiChavan Collage, KaradDist: Satara
(Maharashtra)
E-mail: kadampatilmahendra@ gmail.com

IYERT:
HEHTT 8dcdla Fda8 HRITIT AT G FaITNT [P glvard Acd &ld. HIsrEiaidier
Higolldl HEHT GIT FHT Fidl. S} 9V ST Ulfeell T gV A HAd
BSBIHEA T 8T HAG, W Alpell"Al B 07 TIHEY HFT HUIre] qRar77l
Fegc. AT FHAd URIRT, HAIGH, THISF, HfAS  §E7 Idid. HSIT
FIAGSTAT T Held GSIAISNAN oAl Ad FHISTENHAED FIHT FEsT Q0GR Geald
Fofl, HET, FAF AFHFaofler end HARTIGIST T T 3N dIEUINT 82%F e
FoNErFI FNRNDIT FIdled FHITEST GRITUH), dgicaw FTe@sTel  GRIEIA
(399G, QUi 0T FHAFIES), HEIGAMA  FHledsTel  GRITAH, A
FHTTESTH GRITU, FFITlec]. FHIerEsTe! GRITUA 5. Flei@sicd IT FHEIET FHEAR
Fo. IT IIGIIEIS FUIAIHS g draiest Aefl. fafatr @eieeia, fHId@ifea,
HIAF, FIARST Feded, Fexaie HOT TAHEYT HHIRIT ST HAUNEIT HIRAHEET
HIfRA BT FOIIT 3Tefl. ARINF HEUS, HATURAT H5UD, HIANAG A5,
EfHS: HUB, fldH H5US T Hew HsUedidl 7 FJHAA HRAIAT HAlgelsA
Rfaer Bz 1o ABTHEY AT TRIaT Tad-or [@g e 6.
TRHTAF ereq: FIAfaF FIeI@s, IVAYE, JIOT HN Fd), AL FIAGS.
GQEATIHAT:

FABIH TAd TS Wes &1 Feaheiel AT 19T 3. WS gl Ak
FHATATAT WIcHTgeT SUATATST 3707 STciehiell HaTH FIUATATST aTocld, Alehs GelaT sl
ST RO STRIT Wadlell Hell 30T AT Qe fohal §5¢ AARSA Hielel ST
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WeHtE EFaid grda Fd. 11 <O adedygd d 18 <41 AdHedT Hreradid
fesarear feudia smurdr gre ST, fafay HEhdian 9HE. AT FISId STefiddie, Tsal
AT, Hlr 30T AR IAr Eear Fudar aRumTAE SO 7T dEATiSe g2
fadter F@rda aRfEgd

ST FEAT IO HRAHA IoTel RIOHAGET Hgd 30T Wl SIEIE
FAHAATE AFTEH & ATeId.  fofeer Toradid TaATTal g FUATHTS! gl AaToir
Tical gFed YITdl ATl el ATALY fefor, VSR 3001 G@iATSIS d ATeldcaear
HIUHRTEIT Faclid T M0 GeY IedTd FHTAAT el fafeerns ael, Jsar Ied,

Telfdarg, AN, fatar qaAfdagay & aidel gldl. ISRA Aled T, edlde
FaTasalcay wrasidier IRIET

A TP TIAIal ARATAT ATGT goll 3AquaTarel e rdeafiy,
Ao, 3e 3T USHT g 3ol gla). TaTasATididl aRrhiAed AR
AT Afgoiear A 30T TaU«E#ed Jds ded 3o 37Ted.

IMYfAF FoTcdter TRITYA

WaHHLA AfGeTar HEHET dlcel 3TGeAg, Higel 30T [NHAUIT HgHEIl
ALY AIS WA HIYH 3. INYAR Farciel Glgel JifaiPas W, 1896 ALY
ATGTATST Gl g, YU deglagal IifAFuhaed Hgemeh glomar Afgerdr dear
YGs drge 31Me. 1870 qdl, FAIiardId 3ushd AdReisd Fa®ur gid. o IR-FquicAs,
etgarie for fAaaEIRa gla; oo Faefdem i greareiay &)X fgerr. 20 =ar
ATl AfGATS WAL Tqeficas Yolasl dgeediar 3ifee R foem S 3/
HAASET  3ifafeas fdd deames S Fefta o after @@ avia
"ARRIEE JMATEydrs 3eqagry, (e, dieeh 30 39T 3de." A, 1914
ALY 6 AT I URE FlAFA el &I IUF geh cTerded Tear Jehrd
Aod 3MEd. U & A Ush. WAHEEY HAfgoar gHET TGS Siidel 30T
URUTRe {IhrEmTS! Afad™ Agecaqul ANEH &3 Aehdl.
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gfIeToT T T9ET XFAAT IdaTak TGS 35U IRUMA cifddard. Taef
e uidetsh, ThI, Umdiad @ghnl, faeTs g sax s Jeanelt g9y amera
ATear, O IRoMTH HTAFPRIGY g A9 TEHINSIET ardl.
o Afger FReIr. (e, fhar sersr)
o IRIET dTETH.
o FEAThge TISST TUT WCHTEATT 3737,
o Holldl WS W Aqd AT A
aifis zus ,
HET HROT 3 Aehd &N, FET 4 TS 37cdd FR AIHATg e @
Jgds TAATCAr WaTdlel JfAe ATHe Z0q Ahd ATeld.
wnfd+ sux
&cslﬁcsl?gqmmmamﬂmﬁﬂmﬁuﬁﬁw
fAgs HUA AT degl AET el AgHl Frdl IR Gl HIdld. 3R HBUS &
Hald Hgcdrdl °<eh HIFAT STdl SAFHS Afgedl Waldlel TFHRT AGell SATAl. HRATT

g, 39S gld Aleld.
ARATS JTETSEAT ¢4 AfRAT shisTag
1. 9T sgdra

T AAgdlelell AN dsfAcedl Mese I Fgoel @ S, e
IAPTFAEY FET ek fSihel. (R00]) A REHR, (080) Tl M Wollee
QAR (R086) 3T HYUT AT RERRIeA AT FedlfaAd el ITE.
2. wr.d. A=A

AYRIA AT IRAATE AT T Aol uew Siwomn afgedn Afger ateeR
HifafPusraed wiea e Siwomlr &Y gfgel AfRen SFaT 3. ART THERA (R003)
3ol UEHR, (008) USIAN, (R00%) Told M Weleed, (093) U #UT, (030) T
fIINUT AT T [EHRIEAT i1 AT hel 37T
3. d. =Y. Ry

dr. =@ [y a1 dsfAcad faeardter 39acdl aRT 3ed. HRATd THl
SsHicAAe U veeh fAoge SUmY digel TR Afger STell. sigl 2012, efea
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QT Goellehel AT AR Tfgell T Walg 3Ted. ST WSA Iaaed efq
20 TYEER WG Mg, T (0fR) IoA JWHER T ([00y) T RERRIS
AT For 378,
11. 3Srell HETEd

ATl HETAd AT SAIGAI A AT 3Ted. 2002 #AEY Al 10 #HleX W3R
TAEAAEY ST A6 I SIUITT AT Ueahael. ISSF ffgga 3 dfegasg
QTR TSROTAT 3Tl HPTAT IT TehdAd HRAT Al 3Med. I A1 Rassadr
QREARR ($38R), 3ol GERR (2000) 30T Iofig amell Wollesd (2003) & AATAT
FUATT 3ol 3T
12. Foofr &=t

FoRTAl ¢dl AT I, AOIYY IS defoidel 3Me. Teil %0 T ¢__y =T
IR TUEALY FY desh ABdel 3Med. HoRoN qdl AieAr ol [RHR, Tohd
mﬂ‘rmsﬂﬁrw&ﬁﬁu—nﬁawmm.
13. oY, & 39T

91, & 39T AT TH HRAT UIa9E AT “ARAT <eh 0T Fresdr qof”, “gaol
AT T ‘ORIl THFEUE” AT HoAdh AMdlEN T ST a3, 3ffafEgs
Totfear Jfad Bla GgRul car dfgell HRAT Afger atear. 9 &L 3w AT 9R¢3
T ISl RERR 8T ¢8¢s T T RERN IIed Wablg 3TTe.

14. FUH Aeorad

FUH HAeolldle defafFeded AR 9fafaflcd ser 30T 2000 =T
JifefFurned Feg ugw g et T sfderd ol A Y Yo e
‘WA 5 Feeod S, T (29%9) 3ol [WERN, ($%R€) Yrola Ml Welles
TR, ($38%) TeT4T I IRl AR TPRA HeHAAT el 3Te.
15. feaT <™

LAAF #&I gaol o ol sferciitead Adfier digell #RAT Afer Wals.
(02¢) R THR dh ol WERRA oA el 30T

2€. THIET TRT

TS fHT & AR Afger IET aheald TUMEr HUMR 3. 2010 T,
IeRTeTT AT Wil aEhediol AN Hald Aleddd Walg FEU Nadel
.
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A Study of Materials Management Practices of Selected Co-Operative
Spinning Mills in Kolhapur District

Dr. Moholkar Jyoti Vinayak
Assistant Professor,
Mahila Mahavidyalaya, Karad

TTTTTTET TR

Abstract: ’

Materials Management cover up all operations management functions from
acquiring of raw materials through the manufacturing processes to the final delivery
of the end products. It acquires together under one management obligation for
formtive the manufacturing requirement, planning the manufacturing processes and
purchasing, storing and dispensing materials. Three significant phases that hold the
key to successful materials management are materials purchasing, materials usage,
and storage. It is also used to decrease the cost, which increases productivity and
streamlines the production. (Asaolu et. al. 2012) The main objective of the study to
examines materials management practices in spinning mills. To examine the existing
msterials management practices with reference to materials plaoning and
programming, purchasing, receiving, storage and issuing which is adopted by the
spinning mills in ‘the study area. The primary data have been collected through
structured interview schedules. This study suggested that the implement integrated
approach as well as occupies qualified staffs and arrange training program for staff
and maintain good relations with its suppliers.

Keywords: Materials Management Practices like Planning, Methods of purchasing
materials, Storage and Issning Practices

Introduction:
Materials Management is purely the methodology by which an association is supplied
with the goods and services fliat it needs to achieve its objectives of buying, storage
and development of materials. Materials Management is associated to planning,
\ procuring, storing and concerning the suitable material of right quality, right quantity
at right place in right time so as to co-ordinate and schedule the manufacture activity
in an integrative approach for an industrial undertaking, The majority commercial
industries purchase materials transport them in to the plant, change the materials into
parts, bring together parts in to finished products, sell and transport the product to the
client. (Sadiwala C. M., 2007) i ;
Statement of the Problem:
The spinning mills in co-operative sector have contributed great part of the
improvement of rural area particularly since the efforts had been to establish such
units in backward area. The problem of expanding productivity implies the full
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appropriate and efficient employment of the available resources of men, machines,
money, power, land, capital etc. Materials management is the pmparaﬁon, placing and
positioning of the materials to facilitate their movement and storage. It includes
consideration of the production of the product, actual materials management
processing in the operation. In this context there are some questions:

+  Which are main practices of materials management has being adopted in the

spinning mills?

«  What types of methods are adopted for purchasing in the spinning mills?
To find immediate solution to these questions it needs to conduct research. Hence, the
title ‘of the study has been formulated, as “A STUDY OF MATERIALS
MANAGEMENT PRACTICES OF SELECTED CO-OPERATIVE SPINNING
MILLS IN KOLHAPUR DISTRICT”.
Significance of the Study:
Textile indistry in India plays vital in the country’s economy. This industry
contributes 30% share of countries in total éxports. This industry occupies 50% of the
total industrial devélopment which also includes women on great extent. In India this
industry is divided into two sector viz. Centralized sector and decentralized sector.
Spinning mills is rely upon agriculture for the raw material and has enormous
significance in human life. Materials are bough and transport by the spinning mills,
its value go on expanding as the ‘other costs as necded for requesting the materials,
carrying the materials in inventory, its maintenance and handling charges must be
assigned to the cost of materials preceding it enters in to a product or converted in to
some other form.
Objectives of the Study:
The main objective of the study to examines materials management practices in
spinning mills. So specific objectives of the study are as follows:
1. To examine the existing materials management practices with reference to materials
planning and programming, purchasing, receiving, storage and issuing which is
adopted by the spinning mills in the study area.
2. To study the management of raw material for’purchases and issues of the selected
spinning mills,
3. To make necessary suggestions for enhanced materials management practices in
selected spinning mills.
Hypotheses of the Study:
H,- There is no significant difference in materials management practices among the
selected spinning mills.
He There is significant difference in materials management practices among the
selected spimning mills. '
Research Methodology of the Study:
In order to fulfill the objectives of the study and for testing of the hypotheses basically
the both-primary and secondary data have been collected. It is a study of quantitative
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Therefore, for the present study, census survey method has been adopted and all 13
co-operative spinning mills in Kolhapur district have been consideréd and the same is
exhibited in the following table.

C) Data Analysis and Interpretation:

Data is being analyzed by the using statistical tools, like various tables, graphs and
charts and with the help of statistical techniques such as average, mean, percentage,
standard -deviation variance etc. The researcher has used One-way ANOVA test for
the purpose of testing of hypothesis.

Scope of the Study:

Geographical Scope: The geographxcal scope of the study is restricted to Kolhapur
district.

Topicsl Scope: The toplcal scope of the study is limited to the “A study of Materials
Management Practices of Selected Co-operative Spinning Mills in Kolhapur District.”
Analytical Scope: Analytical scope has confined to the fulfiliment of the objectives
set out through'data analysis and testing of the hypotheses. The data have been
analyzed by using descriptive statistical techniques.

Functional Scope: The functional scope has confined to offering a set of meaningful
suggestions aimed at controlling and improving the materials management practices
in the spinning mills.

Limitations of the Study:

The conclusions of the study are drawn on the basis of study of materials management
practices in selected co-operative spinning mills only.

Testing of Hypotheses:.

He~ There is no significant difference in materials management practices among the
selected spinning mills.

H,- There is significant difference in matetials management practices among the
selected spinning mils.

The materials management practices include practices like organization structute of
materials management, materials planning and programming, purchasing, recelvmg,
, Storage and issuing and materials handling and transportation. -

For the testing of hypotheses One-way analysis of variance (ANOVA) test has been
used and formulated five sub null hypotheses.
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Source: Compiled by Researcher with' St of Literature and Survey Experience
11. Conclusion:

It is seen that, real fact that when private spinning mills are ranning in profit,
the cooperative spinning mills find it difficult to go operational due to the lack of
professionalism. Spinning mills, as has been observed, deal with the problems of
intervention of government in its functioning. There are a number of global
competitions in textile industries and finished product of the spinning mills are raw
material of textile industry therefore, if quality of yarn will be highly effective
obviously textile industry will be manufactured high quality material. This requires
spinning mills to achieve higher competitive efficiency with enhanced quality of the
product and reduced cost of production.

Improvements in materials management will help the spinning mills in this regard.
Adoption of effective measures in purchasing of materials, increasing effectiveness in
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ABSTRACT:

Review of literature has vital important with any research work because the prospect of
duplication of study must be wiped out and different measurement can be selected for the study.

It is always said that past experience furnish faultlessness to approaching future. The literature
review assist researcher to remove limitations of existing work or may assist to extend prevailing
examine. The important objective of the present research is to study the review of literature on
materials management and to identify the research gap between the materials management of
co-operative spinning mills and other industries/units. The available literature and research is
related to materials management, inventory management, materials handling management efc.

according to the area of research. The present study is undertaken in the light of the
methodology adopted and conclusions emerged in the earlier studies relating to the materials
management.

Keywords: Concept of Materials Management, Review of literature and identifying research gap

1. INTRODUCTION:

The present researcher started the examination with gathering of relevant literature on the
Materials Management. Review of literature has vital important with any research work because
the prospect of duplication of study must be wiped out and different measurement can be
selected for the study. It is always said that past experience furnish faultlessness to approaching
future. The literature review assist researcher to remove limitations of existing work or may
assist to extend prevailing examine. Few researchers have been examined the study on materials
management and inventory management of Small Scale Industries, Textile Industry,
Manufacturing and steel industry, Sugar and Engineering Industry and Construction Industry in
India and abroad; but there is hardly any research and literatures obtainable on the subject
associated to materials management of co-operative spinning mills. The available literature and

research is related to materials management, inventory management, materials handling
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co-operative spinning mills and this study unique on the ground that it endeavors a primary as

well as secondary data of co-operative spinning mills.
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ABSTRACT

Corporate Social Responsibility means an obligation to improve and protect both the welfare of society as a
whole in addition to the interests of the organization. This means managing their business processes while
taking into account their economic, social and environmental impact, and considering human rights. Thus, this
paper examines the business advantages of corporate social responsibility practices. Previous studies were
reviewed and it was revealed that several benefits are derived by organizations that practice corporate social
responsibility. Several advantages were identified like: enhanced company and brand reputation, reduction in
operation costs, attracting new customers, improves the company’s public image, promotes long run profit,
improved relations with the investors, vendors and community, better access to capital, enhanced employee
relations, productivity and innovation and stronger relations within communities through stakeholder
engagement. An ethical and socially responsible corporate behavior is always rewarded at some point or the
other. The paper therefore concludes that businesses that carry out corporate social responsibility activities have
a lot to benefit. Thus, it recommends that organizations should pay due consideration to corporate social
responsibility and it should be practiced on a continuous basis. The business is surviving and breathing inside
the society, so it has some responsibility towards society. Many social problems like lack of education,
starvation, poverty, health issues, sanitation, animal protection, housing etc. have arisen out of this situation.
Now the companies no longer regard profit as their sole purpose though it has helped many corporations to stay
alive in the long term, but at the same time giving something back to the society wherein they operate.
Keywords: Corporate Social Responsibility, Obligation, Community, Ethical, Long run

Introduction

The conception of Corporate Social Responsibility (CSR) is not a novel phrase to India anymore. It emerged in
India from the ‘Vedic period” when historical events were not even recorded in our country. An ethical and
socially responsible corporate behavior is always rewarded at some point or the other hence companies must
behave accordingly. Nowadays, companies are performing much beyond the sole aim of economic gain. They
are striving for helping the society in which they operate as well. Companies prefer to take up CSR initiatives so
that its benefits can be reaped by their employees, or with the aid of their families or by the community in the
vicinity of the location of the company. This offers the company an opportunity to redirect or commit some of
its resources to the betterment and uplifiment of the society, where they can visualize the benefits.

Initiating CSR activities gives a feeling of fulfillment to the company that it has done something good for a
better and healthier tomorrow of the society. Even the employees of such a corporation are also motivated to
participate in the social cause and do their part for the society. They are often feel pride for the company’s
involvement in the CSR initiative. This could effect in improved productivity. It is identified that, employees,
who participate in the CSR initiatives, have increased level of commitment and they often get satisfaction in
being a part of such a socially committed company. They earn respect from their customers and society. This
generates an affirmative feeling amongst the employces.

A company that commits to developing a comprehensive CSR strategy can expect several benefits generating

out of it. The major benefits which were identified are Improvement in customer loyalty, government relations,

employee job satisfaction, financial performance, company’s reputation, and brand awareness, relations with the
< guppliers, investors and community.

.W\ﬁ‘%xw it .

\ cC ; ®: "Xgarwal (2013) in their article have focused on why CSR is significant for corporations? Why

M‘“‘\\a WaM&Y,511d the corporations contribute towards the Economic Development of the Country? The researchers make it
clear that CSR is a very important element of progression because organizations need to take care of the
communities in which they function, primarily those which are functioning in gramin or rural areas. CSR can be
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beneficial for the corporations to build up their goodwill, take up social initiatives to distinguish themselves
from their rivals, increase access to capital and markets, surge sales and profits, improve their reputation and
brand image, enhance loyalty of the customers and also improve the job satisfaction level of the employees,

Asemah (2013) in their paper have examined the business advantages of CSR practice. On the basis of previous
studies the authors have luid down several advantages viz., Enhanced brand reputation, reduction in cost of
operations, attracting prospective customers, improved company’s image in public, promotes long-run revenue,
improved rclations with the investors, better access to capital, enhanced employee relations, stronger bond
within communities through stakeholder involvement and many more. This paper shows that organization that
carry out CSR initiatives have a lot of benefits.

Carlsson & Richard (2008) in their study have found that a company involves in CSR initiatives so as to
increase their economic performance, gain a competitive advantage, build their reputation and image in the
society and also satisfy its customers as well as other stakeholders. Companies contribute in CSR initiatives
mostly in the areas of environmental protection, donations, charity work and giving sponsorships. Their active
participation will impact the company’s overall performance more positively because customers give value to
CSR activities. It also helps to improve the company’s repute and brand image that could turn up in increased
sales. Even the consumers are giving preferénce to products from CSR active companies.

Dharmapala (2017) in their research paper have analyzed the variations in CSR activities created by Section 135
of Indian Companies Act of 2013, According to Epstein-Recves (2012), CSR is a path for companies to benefit
themselves along with benefitting the society. Companies should adopt CSR practices due to 6 reasons. They
are 1, Tnnovation - which means companies, should adopt products or processes which are sustainable, 2. Cost
Savings Engaging in sustainability helps to cut costs, 3. Brand Differentiation it highlights the company’s
product from its competitors, 4. Long term thinking CSR practices give long term results, 5. Customer
engagement — CSR is a new way to engage with your customers and 6. Employee engagement even the
employees are happy to participate in the company's CSR drive.

Kanwal (2013), analyzed that CSR practices have an impact on financial performance of the companics. As the
company increased spending on CSR the financial performance of the firm also enhanced. Hence companies
should consider CSR as an investment and not expenditure.

Rajak & Mishra (2014) in their study found that Indian organizations have realized that they should not only
monitor the economic dimensions of their company, but also work for Ecological, Environmental and Social
impact, which are considered as the three pillars of CSR. They further added that CSR is the task of everybody
i.e Business Houses, Government and Individuals. Most of the companies have made their Employse Welfare
Performance as an element of CSR Initiative instead of contributing to the society. Hence, CSR must run into
the core of all business ethics.

Sontaite & Petkevicience (2012) in their article indicated that several authors have laid down a number of
reasons as to why businesses are engaging in activities of social accountability. Some of the prominent reasons
are improvement in financial performance, increase in market share, improved quality of the product, better
corporate reputation, increased employee retention, and improvement in employee job commitment. Despite of
all these reasons, the most sought after advantage for the companies is enhanced corporate reputation. This
indicates that CSR has turned out to be the most significant drivers of corporate reputation, The reason for this is
when CSR is divided into separate segments such as responsibility towards living beings, towards environment
and towards society in general is bound to affect the corporate reputation in the long run.

Tandon (2007) in his study has focused on how CSR is a vital tool in the hands of companies and in what way it
can be utilized for building companies societal image. He also emphasizes the rewards of CSR like creating a
positive image of the company, improved employee trustworthiness, attracting right talent, etc. He has further
laid down some suggestions to be followed while designing a CSR Campaign such as Do not contribute in too
many causes, Do not frequently switch the cause that you generally support, choose a cause that perfectly
matches with the overall core business vision and mission, help to promote the cause you have selected, tie up
with groups and organizations that gives backing to your cause. Create motivational messages that will spread
ot Jjust a few but to all the stakeholders.

ﬁl&g&{ﬁh’mfﬂs tudy has revealed the impact of CSR on corporate reputation, The analysis tells that CSR
Q C Rax NS the core business operations, but also helps to add value to corporate image alongwith cost
M.’n\\a Mahld* o reduction. CSR helps in creating healthy competition with ethical basc and directs the corporation
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towards transparent disclosures which in turn helps to win their stakeholders. As an end result, it has positive
impact on the financial performance of companies. The study also adds that CSR may develop positive
relationship with their stakeholders which in turn create corporate reputation.

Hemingway (2002) in her article has suggested that Corporate Social Responsibility (CSR) can imply diverse
things to different people. CSR is generally regarded as a multi-disciplinary subject and its definitions vary in
regard to the perceived scope or boundaries of the corporation’s responsibility. CSR can be interpreted as a
modern-day expression of the concept of philanthropy or charity. It is argued that the formal adoption of CSR
by the way of corporations can be related to the changing personal values of managers. Clear understanding of
CSR can be enhanced if the values operating at an enterprise level, as well as at the personal level are
researched.

Objectives of the Study
1. To study the benefits derived from the CSR practices implemented by the large-scale enterprises.
2. To know the Amendment made to Schedule VII of the Companies Act, 2013 (18 of 2013)

Research Methodology

The study was carried out with the objective to recognize the benefits derived by the companics aftcr
implementing CSR practices. The required information was collected through a detailed discussion with the
concerned officials and from direct beneficiaries of the CSR initiatives implemented by organization.

Primary Data

The primary data required for this study was collected through a structured questionnaire. A comprehensive
questionnaire was framed which mainly included closed ended questions as well as some open ended questions.
The companies from three selected districts were sort listed on the basis of sampling technique. The researcher
approached the CSR or HR Executives/Managers of the selected companies. A detailed interview schedule was
planned for filling the questionnaire.

Secondary Data

The secondary data for the study was collected by physically visiting different libraries, referring to EBESCO
online database. Various Online and Printed Journals, Magazines, Research papers, Proceedings of conferences
and seminars, Annual Reports of Selected Organizations were also referred. Besides these sources Government
Gazette, Websites of various companies and other online sources were also used.

Statistical Tools and Techniques Used for Analysis:

The primary data collected through structured questionnaire is classified, processed and projected into tabular
form with the use of statistical tools like MS-Excel Application Software. This software was further used to
draw graphs of data presented. SPSS Software is also used for testing of the hypothesis.

Sampling Technique
Stratified Random Sampling Technique was used in this research. The elements were selected on the basis of
the districts.

Sample Size

The total population of Large-scale Industrial Units located in Satara, Sangli and Kolhapur District under
Manufacturing, Textile and Food Sector is 75. Out of this total population, only those Industrial Units were
selected that are undertaking Corporate Social Responsibility Initiatives. Therefore only 35 respondents were
selected from different sectors based on the above criteria.

Analysis of Data

Benefits derived from adoption of CSR Initiatives

Kolhapur Y% Satara % Sangli | % g;;:d %
Not at all 0 0.00 3 2143 | 0 0 3 8.57
Very little extent 0 0.00 0 0.00 0 0 0 0.00
To some extent 0 0.00 0 0.00 0 0 0 0.00
To a large extent 2 15.38 0 0.00 0 0 2 5.71
To very large extent 11 84.62 11 78.57 | 8 100 | 30 85.71
Total 13 100 14 100 8 100 | 35 100

Table 1. Improvement in Relations with Community
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Graph 1. Improvement in Relations with Community

Interpretation

From the above table it is observed that only 15.38% respondents in Kolhapur District are of the opinion that’
CSR initiatives carried out by the company improves their relations with the community to a large extent and
84.62% respondents say that conducting CSR activities have made a very large positive impact on their
relationship with community members.

In Satara District, 21.43% respondents say that there is no affirmative improvement at all in the relations
between the community and company who undertake CSR activities but 78.57% respondents said that there is
improvement in relations with community to a very large extent due to the CSR activities conducted by the
companies for the betterment of the community.

In Sangli District, 100% respondents are of the opinion that there is improvement in relations between
companies and community to a very large extent after adopting CSR initiatives:

It is interpreted that most of the respondents are of the opinion that there is Improvement in relations with
Community because of various CSR Initiatives, but a few respondents say that this benefit is not achieved by the

company.
. Grand
Kolhapur | % Satara Y% Sangli | % Total %

Not at all 2 1538 |8 57.14 | 3 37.50 | 13 37.14
o7 (T 000 |0 0.00 |0 0 0 0.00
extent
To some extent | 0 0.00 0 0.00 0 0 0 0.00
To a large| 769 |0 0.00 |1 1250 | 2 5.71
extent
To very large | 7692 |6 4286 | 4 so |20 57.14
extent
Total 13 100 14 100 |8 100 |35 100

Table 2. Improvement in Employee Job Satisfaction
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Graph 2. Improvement in Employee Job Satisfaction

Interpretation

It is observed that 15.38% respondents in Kolhapur District say that there is no improvement in the job
satisfaction level of the employees whose companies are engaged in CSR activities, 7.69% respondents say that
there is improvement in employee job satisfaction level to a large extent when companies undertake CSR work
and 76.92% respondents say that companies CSR activities improves the feeling of job satisfaction in the
employees.

In Satara District, 57.14% respondents replied that the CSR activities of the organization does not show any
improvement in job satisfaction level of the employees while remaining 42.86% respondents replied that
companies which conduct CSR activities have shown that there is improvement in the job satisfaction of the
employees.

In Sangli District, 37.50% respondents are of the opinion that CSR activities undertaken by the organization
does not in any way improve the job satisfaction of employees, 12.50% respondents said that Socially
responsible companies help to improve employee job satisfaction to a large extent 50% respondents say that
there is improvement in Employee Job Satisfaction to a very large extent,

It is interpreted that out of the total 35 respondents in all three districts, 50% respondents are of the opinion that
companies which carry out CSR initiatives show improvement in Employee Job Satisfaction level.

Kolhapur | % Satara | % Sangli | % ?;::}d %
Not at all 0 0.00 |10 71.43 6 75.00 16 45.71
Very little extent 1 7.69 0 0.00 0 0 1 2.86
To some extent 2 1538 |2 14.29 1 12.5 5 14.29
To a large extent 1 7.69 0 0.00 1 12.5 22 5.71
To very large extent 9 69.23 | 2 14.29 0 0 11 31.43
Total 13 100 14 100 8 100 35 100
Table 3. Improvement in Economic Performance
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Interpretation

From the above table it is observed that 7.69% respondents in Kolhapur District, are of the opinion that CSR
activities improves the financial performance of the company to a very little extent, 15.38% respondent say that
this benefit is achieved to some extent, 7.69% respondents say the benefit is achieved to large extent and
69.23% respondents say that due to CSR activities the financial performarce is improved to a very large extent.

In Satara District, 71.43% respondents said that CSR activities of the company do not make any improvement in
economic performance, 14.29% respondents said that CSR activities improves the economic performance of the
company to some extent while 14.29% respondents said that it improves the economic performance to a very
large extent.

In Sangli District, 75% respondents are of the opinion that CSR activities carried out by the company do not
make any difference at all on the economic performance of the company, 12.50% respondents replied that the
CSR work carried out by the company improves its financial performance to some extent and rest 12.50%
respondents replied that there is improvement in economic performance of the company to a large extent.
Therefore, it is concluded that corporate social responsibility has positive impact on the financial performance

of a firm,
Kolhapur | % Satara | % Sangli | % %:';d %

Not at all 0 0.00 3 2143 |1 12.50 4 11.43
Very little extent 0 0.00 0 0.00 1 12.50 1 2.86
To some extent 0 0.00 0 0.00 1 12.50 1 2.86
To alarge extent 3 23.08 |1 714 |0 0 4 11.43
To very large extent 10 76.92 |10 7143 |5 62.50 25 71.43
Total 13 100 14 100 8 100 35 100

Table 4. Enhancing Company’s Reputation
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Interpretation

From the above table it is observed that 23.08% respondents in Kolhapur District said that companies which
practices CSR derive the benefit of enhancing its reputation to a large extent and majority of the respondents i.e.
76.92% respondents said that there is enhancement of company’s reputation to a very large extent due to the
CSR activities undertaken by the company.

The results in Satara District show that 21.43% respondents are of the opinion that there is no enhancement in
the company’s reputation to any extent even after carrying CSR activities by the company, 7.14% respondents
say are of the opinion that there is enhancement in company’s reputation to a large extent and 71.43%
respondents have the opinion that the company’s reputation is enhanced to a very large extent because of their
CSR initiatives.

In Sangli District, 12.50% respondents say that there is no enhancement at all in the company’s reputation
because of their CSR activities, 12.50% respondents say that this benefit is achieved to very little extent, 12.50%
respondents say that it is achieved to some extent and 62.50% respondents say that because of the company’s
CSR initiatives there is enhancement of their reputation to a very large extent. It is clear from the facts that
majority of the respondent’s i.e. 71.43% say that the reputation of the company is enhanced because of various
CSR activities conducted by them, but few respondents say that this benefit is not achieved by the company.

Amendment made to Schedule VII of the Companies Act, 2013 (18 of 2013)

The historic Companies Bill, 2011 was introduced and passed in the Lok Sabha in December, 2012 and was
granted assent by the President of India. The New Companies Bill has replaced the Companies Act, 1956. One
of the key recommendations that have been induced in the New Companies Bill is the mandatory requirement
for a certain class of companies to spend a minimum of 2% of their average profits in the preceding three years
on Corporate Social Responsibility (CSR) related activities. With the passing of this Bill, India has become one
of the few nations in the world which has a clause for mandatory spend on CSR. This New Companies Bill has
made Indian corporations to focus on building the capability to formulate and implement a strong CSR Policy.
The intent of the Act is to achieve social progress without disturbing profit motive for which companies should
plan their social motive more strategically, systematically and thoughtfully.

Results

1. On the basis of the data analyzed it is clear that the term Corporate Social Responsibility is receiving
importance day by day, because the companies that are implementing CSR Initiatives are deriving long-
term benefits. Majority of the companies are focusing on CSR activities related to Healthcare, Education
and Environment Protection. Various activities are conducted under these heads on a large extent.

2. Itis seen from the study that out of the total 35 respondents in all three districts, most of the respondents are
of the opinion that there is Improvement in relations with Community because of various CSR Initiatives. If
companies get involved with the local community and have an open and honest conversation with them, it
can create and promote a credible and trusted relationship, enhancing their support over the longer term.

3. The study reveals that, 57% respondents are of the opinion that companies which carry out CSR initiatives
show improvement in Employee Job Satisfaction level. Companies have achieved this benefit through their
socially responsible behavior.
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4. It is clear from the facts that there is improvement in economic performance of the company to large extent.
Therefore, it is concluded that corporate social responsibility has positive impact on the financial
performance of a firm.

5. It is observed from the facts that majority of the respondent’s i.e. 71.43% say that the reputation of the
company is enhanced because of various CSR activities conducted by them. A good CSR program will
always give good promotion and even act as an advertisement for the company, but for that it should be
properly designed and made known to the public.

Conclusion

Corporate Social Responsibility is the universal subject matter these days as the profit-centered Organizations
have a consideration for the environment, people and society at large. Business firms in western countries have
procedural norms and policy frameworks to deal with the CSR activities, but in country like India, it is
standardized by legal provision to perform CSR activities, still many companies take it as burden without
reaping its future benefits. Therefore the researcher has conducted an in-depth study on the benefits derived after
implementing of CSR activities by the Industrial Units. The major benefits which were identified are
Improvement in customer loyalty, government relations, employee job satisfaction, financial performance,
company’s reputation, and brand awareness, relations with the suppliers, investors and communily,
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Abstract -

This Research paper is discusses about concept of democracy, development of Indian democracy.
There is lot of issues and challenges faced by Indian democracy are discussed like corruption, poverty,
illiteracy, casteisms, horse-trading in politics, criminalization of politics and violence, new education
policy, gender discrimination, communalism, regionalism etc.
This Research paper also focuses on the various strategies for improve the Indian democracy. Also useful
in finding the corrective measures for improving the Indian democracy. Also focuses on roles of citizens
in making an efficient and successful democracy. For a better understanding of the same, we discuss this
in this research paper.
Key words: criminalization of politics and violence, new education policy, gender discrimination,

communalism, regionalism

Introduction —

India is the largest democratic country in the world. We are proud to be the largest democracy in the
world. For more than sixtyfive years we have witnessed the conduct of successful elections, peaceful
changes of government at the Centre and in the States, people exercising freedom of expression,
movement and religion. India has also been developing and transforming economically and socially. At
the same time we, quite often, listen complains about prevalent inequalities, injustice or non-fulfillment
of expectations of certain sections of the society. These people do not feel themselves participative in the
democratic process.

We know that democracy means ‘government of the people, for the people, and by the people’. It means
democracy is not limited to just a process of election, but also fulfilling social and economic aspirations
of the people. In India we keep on debating these various aspects of democracy and its achievements and
issues as well as challenges. Important issues like horse-trading in politics, the anti-defection law, pros
and cons of post-poll alliances and discretionary powers of the governor has brought to light the various
challenges facing Indian democracy. For a better understanding of the same, we discuss this in this

research paper.

Some[pbjectives of this paper are - o
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Anti-Defection law does not seem to be doing much to stop MLAs from defecting. This is primarily
because MLAs are offered back-door entry to assemblies by rival parties. Ethics of post-poll alliances,
unlike pre-poll alliances, where the voters are aware of whom they are voting for, post-poll alliances
present a new set of challenges. The post-poll alliance is seen as a betrayal of the trust of the voters by
many. Misuse of data on social media sites, privacy of users and the power of social media to influence
important political outcomes. Dynastic politics, lack of strong opposition at the centre and Religion based

politics. Freebies given by political parties during elections.

We have moved towards multi-party system, with fractured mandates becoming the norm. Another issue
is that of the discretionary powers of the governor. Government formation now seems to be like who
approaches the governor the fastest to stake claim to form the government. We saw a situation of
Maharashtra state government in last few days about the government formation and role of governor of
Maharashtra state. Four senior-most judges of the Supreme Court held a press conference and raised a
banner of revolt against the Chief Justice of India (CJT). The duration for which Parliament meets in India,
compared with other democracies, is short. As well Disruptions in patliament by the members of

parliament is becoming most issue.

ROLE OF CITIZENS IN AN INDIAN DEMOCARCY

The role of citizens of India in democracy is very important. As citizens of India, do we really appreciate
the role of a citizen in a democracy? Why is this role so important? Generally, it is believed that the
government rules the people who have to respect the political authority and obey it. They are there to be
governed. But don’t you think that this is not so in a democracy? The people who are citizens in a
democratic system like India cannot and ought not remain passive and treat them as governed. In fact, a
democracy can be successful and vibrant only when citizens imbibe and reflect in their mindset, thinking
and behavior the basic values like equality, freedom, secularism, social justice, accountability and respect
for all. They have to appreciate the opportunities for their desired roles and play proactive roles to

actualize the goals of democracy.
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Conclusion—
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The citizens must respect the law and 1'eje::{.?\;i¢(;1"ence. Every citizen must respect the rights of his or her
fellow citizens, and their dignity as human beings. No one should denounce a political opponent as evil,
just because of holding different views. People should question the decisions of the government, but not
reject the government’s authority. There is need for collaboration among governmental agencies, political
parties, civil society and citizens in general.

The corrective measures that are needed to meet the challenges to Indian democracy are focused around

the issues and concerns like universal literacy i.e. education for all, poverty alleviation, elimination of
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1.2.2 Number of Add on /Certificate Programmes Offered During the Year 2022-23

Sr. [Name of Add on Course Code |Year of No. of Duration |Number of[Number of
No. |/Certificate (if any) Offering Times of Course [Students |Students
Programmes Offered Offered Enrolled [Completing
During the in the the Course
Year Year in the Year
1 [Fashion Designing CSD 10 2022-23 1 2 Months 69 69
2 |Beauty Care CSD 03 2022-23 2 2 Months 73 73
3 |Traval and Turism SUCSD 02 2022-23 1 6 Months 15 15
4 |GIS CsD 11 2022-23 1 30 days 11 11
5 |E-Banking CSD 06 2022-23 1 6 Months 24 24
Balwadi Teacher
g |Training (Centrefor | ¢;0oh 01 | 202023 1 6 Months | 17 17
Lifelong Learning,
SUK)
7 |Income Tax SUCSD 03 2022-23 1 6Months 22 20
8 |Counselling CSD 12 2022-23 1 2 Months 15 15
9 |CCIT CSD 02 2022-23 1 45 days 11 11
10 |Police Training CSD 13 2022-23 1 3 Months 9 9
11 |Spoken English CcDso1 2022-23 1 3 Months 21 21
12 {Women Laws CSD 20 2022-23 1 2 Months 14 7




